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What did you ask us to investigate?

Statistical research of incomes, needs & issues
important to mid-career (3-5 books) & established (6+
books) writers

What we discovered

The NZSA is well regarded by both mid career and
established writers, with strong awareness and relevance.
Membership is high – majority of members are regarded as
“True Loyalists” & are mostly satisfied with offerings
Non-members are largely unaware of the NZSA. They
need more information about benefits before making the
decision to join (most appealing services to them are:
contract advisory, advocacy of the NZSA & manuscript
assessment)
Income from writing has an average of approximately
$15,000 for mid career and established authors.
The Authors’ Fund contributes around 9% toward that
amount per annum

Implications of this for your
organisation

Increased membership – both lapsed & new members.
Refining of programmes & services available,
potentially introducing new services to cater for any
identified gaps in current offerings

Actions you might now consider

Increased marketing to non-members (more
information needed esp. on benefits).
Remind lapsed members to renew membership.
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Background
The New Zealand Society of Authors required information about mid-career or established
writers in order to understand their needs and better cater to them.
“We support writers through advocacy and representation, providing programmes
and services…”
– NZSA Website
The NZSA required information not only on the needs of mid/senior writers, but also on
their attitudes and opinions towards the NZSA in order to increase membership and
make that membership beneficial to those who belong.
Further knowledge about these writer’s incomes is also an important reason for the
research to be conducted as there is only limited income information currently
available. In addition to this, knowledge of the recent PLR changes (Public Lending
Right criteria), attitudes to the digital change and copyright was also examined as
these were likely to be more pressing issues in the future.
This research was necessary as a benchmark study. This was to be the first study
specifically designed to elaborate on the needs of mid/senior authors (3 plus
publications) across a broad spectrum of genres. The research will assist the NZSA in
determining what to change and how to change it, while also providing solid,
quantifiable facts about this important group of writers.
This document details the main outputs from the research study.
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What You Wanted To Know
Key decision needs:
WHO are the current members –
How do they feel about the current offerings from the Society? Are
there particular issues or concerns?

WHO are the non-members –
How do we increase membership? Are there particular issues or
concerns?

Income Streams –
What is the average income of a mid-career & established writer?
How money is earned (and how much), both from writer-related
streams (royalties, Authors’ Fund etc) and other income sources
(part-time/full time employment, benefits etc)
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What We Asked
Research Objectives:
Awareness –
The extent of knowledge writers have about associations established
solely for writers
Rates of membership, programme use, positive & negative
experiences, overall relevance & satisfaction (focus on NZSA)

Income/Value –
Which income strands provide what percentage of income
Which genres produce the highest income

Exploration of Change –
Gauge awareness & reaction towards various changes affecting the
writing community

Writer Profiling –
Attitudes about being a writer, and the future of New Zealand writers
General demographic statistics
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Who We Asked & How We Did It
Methodology & Sample
Online survey
20 minute duration
Mix of open-ended and pre-coded questioning
Email lists provided (compiled from various sources available to the NZSA)
A separate letter was first emailed and then the appropriate sample frame was prepared
A very high 62% response rate was achieved

Survey was open for 3 weeks

Mid Career Writers
n=151

NZSA Members
n=94

Non-Members
n=57

n=355

NZSA Members

Established Writers
n=228

n=148

Non-Members
n=80
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What We Discovered
Key Findings:
Overall, the NZSA is well regarded by both mid career and established New Zealand
writers, with strong awareness and high relevance ratings
Membership is at a high rate, and those who are members are regarded as “True
Loyalists” to the Society and are mostly satisfied with the programmes & services
offered.
Many non-members were actually unaware of the organisation, and required more
information about the perceived benefits before making the decision to join – very few
said they would never join.
The most appealing programmes to them are: contract advisory, advocacy via the NZSA &
manuscript assessment

The average income from writing is approximately $15,000 for mid career and
established authors.
The Authors’ Fund contributes around 9% toward that amount per annum

However, only 17% of writers survive solely on their income from writing.

9

Organisations
Section One

Awareness

91% of Authors were aware of the NZSA when prompted…
Creative New Zealand

93

NZSA

91

NZ Book Council

80
75

Authors' Fund
60

NZ Writers Guild
Playmarket

54

NZ Poetry Society

42

NZALA

37

Storylines

35

NZAMA

34

Toi Maori Aotearoa

29

Freelance Market

15

Self-Publishers Assoc.

14

NZ Guild of Storytellers

Q6a Total Sample (n=355)

The NZSA is a highly
recognised organisation
for writers, a close
second to Creative NZ
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Relevance

72% of Authors stated the NZSA as relevant…
Creative New Zealand

77

NZSA

72

The Authors Fund

66
50

NZ Book Council
Playmarket

21

NZ Writers Guild

20

Storylines

19

NZALA

17
15

NZ Poetry Society

12

NZAMA
Freelance Market

8

Toi Maori Aotearoa

5

Self-Publishers Assoc.

4

NZ Guild of Storytellers

Q6b Total Sample (n=355)

The NZSA is regarded as
a very relevant
organisation by almost
three quarters of the
writers we interviewed

1
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Most Relevant

When asked to select only one organisation as most relevant – 31% stated the

Authors Fund
The Authors’ Fund

31

NZSA

29

Creative New Zealand

15

Playmarket

7

NZ Book Council

4

NZ Writers Guild

2

Storylines

2

Freelance Market

1

NZAMA

1

Self-Publishers Assoc
Other (Please Specify)
None of these

Q6f Total Sample (n=355)

Following closely on from
the Authors’ Fund, the
NZSA is considered
highly relevant among
mid career & established
writers

0
1
6
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Organisation Most Relevant

Verbatims

‘It is always easier to persuade people to
believe in something new when they find it
beautiful, especially if it runs counter to their
established beliefs’
Robert March, Physics for Poets
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Organisation Most Relevant
The Authors’ Fund (31%)

Verbatim Comments

“The author'
s find is a direct recognition of the number of my books held in libraries, and is a
regular income that is growing as the number of books I have published increases.”
“Because it provides revenue, and as a writer I earn very little. Without revenue I am unable to
continue writing, so that'
s pretty basic.”
“Because my relationship with the Authors'Fund is ongoing and renewed annually. I have received
more funding from Creative NZ but contact with the organisation is less personal and not regular.
The Authors'Fund write to me with a list of my published titles every year, and works exclusively
for writers”
“Because I receive money from it each year which tops up my income. I would have also liked to
put NZ Society of Authors because it supports me as a writer, but money won!”

New Zealand Society of Authors (29%)
“They represent the whole body of NZ authors. I enjoy the discussion and information learned at
meetings. I would like to know more about manuscript assessment but the cost seems prohibitive.
NZSA provides you with specific writing opportunities.”
“It keeps me informed through weekly emails and newsletters. There is a programme of local
events of interest, and social events which enable me to meet other writers. NZSA lobbies for
writers politically”
“The Society of Authors is very important, without it writers have bugger all voice.”
“I know what it stands for and is helpful in all areas of writers problems e.g. publishers, authors
funds, creative NZ grants etc. The society is always available to answer questions on authors legal
rights and promote writers work.”
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Organisation Most Relevant

Verbatim Comments

Creative NZ (15%)

“Creative New Zealand because it has the capacity to give writers substantial grants which allow
them to work on specific projects“
“CNZ has provided me with funds to complete several projects. It is nationwide and its recognition
carries some weight”
“Creative NZ send me a royalty cheque every year“
“CNZ has not always been the most relevant, but at the moment they are the only organisation that
specifically makes any contact with me - not just generic emails, information, opportunities, but
targeted personalised contact with me specifically as an individual”

Playmarket (7%)

“Because the Playmarket information sent out regularly although specific to theatre also refers to
the range of mediums I write for -theatre, radio and children”
“Playmarket personnel are personally encouraging and supportive. Playmarket creates
opportunities for skills development, meeting other writers and keeping in touch with what'
s going
on in NZ theatre”

NZ Book Council (4%)

“Because it is through the Book Council that I receive paid engagements in schools...clear
guidelines for what is expected of me, bookmarks given to me to distribute to children and prompt
payment. There is also the opportunity to rate the schools I'
ve visited and likewise them with me
so it seems to all work out very well”
“Book Council arranges a lot of work for me in schools and do an excellent job, organising tours
and visits”
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Membership
65

NZSA
30

NZ Book Council
14

Playmarket

11

Storylines
NZ Poetry Society

6

NZ Writers Guild

6
2

Freelance Market
Self-Publishers Assoc
NZ Guild of Storytellers
Other (Please Specify)
None of these

Q6c Total Sample (n=355)

The NZSA has a great
level of membership –
more than double the rate
of any other organisation
listed in the survey

1
0
6
15

17

Considered Membership
34

None of these
NZ Book Council

20

NZ Writers Guild

20
15

NZSA
10

NZ Poetry Society
8

Storylines
6

Playmarket
5

Freelance Market
3

Self-Publishers Assoc
NZ Guild of Storytellers

Q6d Total Sample (n=355)

Given the relatively low
level (6%) of current
membership for NZ Writer’s
Guild, consideration is very
high.
Although most writers
opted not to join any of the
organisations listed, the
NZSA still gains a good
result in this measure

1
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Organisations
Specific Results
Mid-Career & Established Authors
Section One

Organisations
Key Points

This section analyses the awareness, membership and
relevance of key organisations by mid career and established
writers.
Highlights Include:
The established writers were more familiar, typically exhibited
higher membership and tended to state higher relevance (than
mid career) for the organisations listed
However, the Authors’ Fund was seen by more established
writers as the most relevant, no doubt related to whether they
received income via it
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Creative NZ
Total

Mid-career

Established
93%

Aware of

90%
95%

77%

Relevant

71%
80%

15%

Most Relevant

14%
16%

Q6a-d; f

Total n=355; MC n=151; E n=228
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New Zealand Society of Authors
Total

Mid-career

Established
91%
89%
92%

Aware of
72%
69%
74%

Relevant

65%
62%
65%

Member

Considered
membership

15%
15%
16%

Most Relevant

Q6a-d; f

Total n=355; MC n=151; E n=228

29%
35%
25%
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NZ Book Council
Total

Mid-career

Established
80%

Aware of

75%
83%
50%

Relevant

43%
54%
4%

Most Relevant

3%
5%

Q6a-d; f

Total n=355; MC n=151; E n=228
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Funding | New Zealand Authors'Fund
Total

Mid-career

The Authors’ Fund
Established
75%

Aware of

70%
78%
66%

Relevant

60%
70%
31%

Most Relevant

26%
34%

Q6a-d; f

Total n=355; MC n=151; E n=228
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NZ Writers Guild
Total

Mid-career

60%
54%
63%

Aware of
20%
20%
19%

Relevant

Member

6%
3%
7%
20%
21%
19%

Considered
membership
Most Relevant

Q6a-d; f

Established

2%
1%
3%

Total n=355; MC n=151; E n=228
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Playmarket
Total

Mid-career

54%
49%
57%

Aware of
21%
17%
24%

Relevant

Member

Considered
membership
Most Relevant

Q6a-d; f

Established

14%
10%
16%
6%
6%
6%
7%
7%
7%

Total n=355; MC n=151; E n=228
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NZ Poetry Society
Total

Mid-career

Established

42%

Aware of

35%
43%
15%
15%
14%

Relevant

Member

Q6a-d; f

6%
7%
6%

Considered
membership

10%
8%
11%

Most Relevant

(0% for all)

Total n=355; MC n=151; E n=228
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NZALA

NZ Association of Literary Agents
Total

Mid-career

Established

37%

Aware of

32%
40%

17%

Relevant

19%
15%

Q6a-d; f

Total n=355; MC n=151; E n=228
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Storylines
Total

Mid-career
35%
30%
36%

Aware of
19%
15%
20%

Relevant

11%
7%
13%

Member

8%
9%
7%

Considered
membership
Most Relevant

Q6a-d; f

Established

2%
1%
2%

Total n=355; MC n=151; E n=228
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NZAMA

NZ Association of Manuscript Assessors
Total

Mid-career

Established

34%

Aware of

34%
33%
12%

Relevant

15%
11%
1%

Most Relevant
1%

Q6a-d; f

Total n=355; MC n=151; E n=228
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Toi Maori Aotearoa –
Maori Arts New Zealand
Total

Mid-career

Established

29%

Aware of

23%
32%

5%

Relevant

4%
6%

Q6a-d; f

Total n=355; MC n=151; E n=228
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Freelance Market
Total

Mid-career

Established

15%
17%
14%

Aware of
8%

Relevant

13%
7%
2%
3%
2%

Member

5%
7%
4%

Considered
membership
Most Relevant

Q6a-d; f

1%
3%

Total n=355; MC n=151; E n=228
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Self-Publishers Association of NZ
Total

Member

Considered
membership
Most Relevant

Q6a-d; f

Total n=355; MC n=151; E n=228

Established

14%
15%
13%

Aware of

Relevant

Mid-career

4%
5%
2%
1%
1%
3%
5%
2%
1%
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THE NZ GUILD OF STORYTELLERS

NZ Guild of Storytellers
Total

Mid-career

Established

10%
9%
11%

Aware of
1%

Relevant
1%

Member

Considered
membership
Most Relevant

Q6a-d; f

(0% for all)

1%
1%
1%
(0% for all)

Total n=355; MC n=151; E n=228
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NZSA – Members
Section Two

NZSA Members
Key Points

Overall, NZSA members are happy with the service provided
to them by the Society, with many members loyal to the
organisation for several of years.
NZSA Office Staff have the highest usage and are thought to
be very effective (99%) – well done!
The Mentor programme, contract advisory and NZSA’s
advocacy also have strong usage results. Interestingly, the
Manuscript Assessment programme has the highest
awareness level, yet rather low uptake by comparison.
The suggestions for other services are rather insightful, and
there are a few which could be integrated into the Society’s
offerings.
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Length of Membership

LESS THAN
1 YEAR

1-2 YEARS

6%

6%

2-4 YEARS

15%

11%

6+ YEARS

The majority of
members are long term
loyalists of the NZSA
with memberships
spanning 6 years +

4-6 YEARS

62%

Base: Members (n=229)
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Attitude of Membership
Segments

TRUE LOYALIST

I get a great deal of assistance and support from the
NZSA and will definitely continue my membership in
the future

ONE OF MANY

The NZSA is just one of many organisations I belong
to; I have no particular preference to one
organisation over another

NON-LOYALIST

I am finding my membership to the NZSA to be
increasingly less beneficial to me as a writer – I may
end my membership in the near future
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Attitude of Membership
Results

Over half of NZSA members
can be considered True
Loyalists and we suggest
advocates for the current
efforts of the NZSA.

57%

26%
17%

True Loyalist

One of Many

Base: Members (n=229)

Non-Loyalist

At the other end of the
spectrum, 17% of current
members may be
considering ending their
membership.
Importantly however, 15% of
the total sample would
consider joining the NZSA
vs. the 12% of the total
sample (17% members) who
may consider leaving – a nett
gain of 3% in membership
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Awareness and Usage of Programmes & Services
USAGE
9

Manuscript assessment programme / assessor

18

Contract advisory / legal service

18

NZSA's advocacy on behalf of writers

18

Manuscript appraisal service / register

4

NZSA Best First Book Awards

NZ PEN Centre
The Ashton Wylie Awards

Base: Members (n=229)

4

86%

60

78%

58

76%
74%

40

72%

68
66

6

The Lilian Ida Smith Award

89% Awareness)

68

34

NZSA Office staff

4

(Total

80

Mentor programme / register

The Foxton Fellowship

AWARE

70%
67%

61

8

55

11

50
52

63%
61%

Very high
awareness of the
main programmes,
however the NZSA
office staff are
used most and are
well regarded (see
overleaf)

56%
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Effectiveness of Programmes/Services
Very effective

Effective

Neither effective no ineffective

Not effective

Not at all effective

TOP 2 BOX = 99%

45%

53%

NZSA Office Staff

1%

(Base: n=77)
TOP 2 BOX = 85%

NZSA's Advocacy on
behalf of writers

22%

63%

10%

(Base: n=41)

Contract
Advisory/Legal
Service

TOP 2 BOX = 83%

51%

32%

5%5% 7%

(Base: n=41)
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Effectiveness of Programmes/Services
Of the three services we were closely examining, only the
Contract advisory / legal service received any negative
comment (from 5 people). Below are the suggestions to make
it more effective, as written by respondents:
“Someone to sit down with face to face to scope needs and
answer questions properly”
“Respond to the particular problem”
“Give it teeth”
And 2 other people refused to make any specific comment
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Suggestion Box

Verbatim Comments
Q: “Are there any other services you believe the
NZSA should offer?”

Many of the writers commented that they were happy with the
programmes and services made available to them by the NZSA. The
services were described as comprehensive and useful.
The suggestions for further improvements and potential additions are
detailed on the following slides.

Suggestions for other services (i)

Verbatim Comments

“I'
m not sure of exact services, but I find as a mainstream non-fiction author
there is very little support with regards to appropriate funding/fellowships etc”
“Recognition and support for New Zealand authors published overseas - I'
m
published in USA because there is a minimal market for my genre with New
Zealand publishers”
“Whereas the Mentorship Programme pertains to a selected few, there
should be some system whereby all new and aspiring writers could be
nurtured and mentored by more experienced writers”
“A first free manuscript assessment or appraisal of a chapter perhaps to get
you into using the system.”
“I believe there should be more of a link between NZSA and the Writer'
s
Guild - with discounted memberships if I join both (NZ Writers Guild has a
really high yearly sub)”
“I think there should be more info on what publishers are looking for, and
also more generous assistance with manuscript assessment”
“I'
d like to see more one-day workshops on different aspects of writing. This
has been done occasionally in the past, but I'
d like to see it done on a
regular basis. This could be open to the public, which would get us new
members. There should be a charge for these workshops, with a cheaper
rate for NZSA members”
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Suggestions for other services (ii)

Verbatim Comments

“Develop a powerful website for NZ writers/NZ writing as a place to link for
schools, book groups, individuals etc. Communicate and make accessible
the culture of writing, the community of writers and the collected works of our
writers. Become an access machine.”
“Make a concerted effort to raise its and authors'profile nationally, to enable
authors to act as a thinking and respected counterbalance to the current
culture of TV-based '
celebrity.'Make on-going strenuous representations to
improve The Authors Fund.”
“The society used to run the occasional short story competition... might be a
good idea to revive that from time to time.”
“I believe they should be advising publishers directly when the fees they offer
writers are below market rates to try and effect change within the publishing
industry, rather than just advising writers to steer clear of those particular
publishers.”
“I was disappointed that when I applied for a mentorship I was put in the
category of '
too experienced'and therefore didn'
t qualify while I considered
that as I had never written a novel for adults I should have qualified for the
mentor service.”
“More support for mid term writers, especially more initiative helping NZ
writers sell rights to their books overseas.”
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Suggestions for other services (iii)
Verbatim Comments

“It is mainly concerned with genre other than NZ children'
s work but many of
us are NZ children'
s writers. NZSA needs to change it'
s attitude to the
writers/illustrators for kids cos we are the ones who actually get kids
reading!”
“I would like to see the NZSA in various ways to get involved with the area of
translations of NZ writing into other languages, and publications, and the
marketing of such (perhaps, even, being involved actively with commercial
publishers in the commissioning and publishing of NZ writing in translation).”
“Training in public relations and media”
“NZSA should establish its own publishing house in order to reduce the
dependency of authors on commercial (and largely self-interested)
publishers and importers of British and American books as their main
function. NZSA should encourage and influence genuinely NZ publishers to
set up their own book distribution system in the UK (as British Book
publishers have in NZ).”
“I would like the society to release the newsletter to secondary schools and
tertiary institutions who subscribe at a discount with a youth or student
membership focus. With a link to the ezine/website which should take a
more prominent place in the organisations structure and communication with
current and potential members. The web is the way of the future.”
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Overall Satisfaction with the NZSA
The majority of
members (71%) are
either satisfied or very
satisfied with the NZSA

NEITHER SATISFIED
NOR UNSATISFIED

20%
NOT
SATISFIED

5%

NOT AT ALL
SATISFIED

48%

SATISFIED

1%

23%

VERY
SATISFIED
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Why do you say that?
Very satisfied / Satisfied
“Because, more than any other organisation, they have helped me
join the New Zealand community of writers, whose fellowship is
absolutely vital in nurturing one'
s writing and accessing writing
services.”
“I appreciate the advocacy of the NZSA, enjoy the newsletters and I
would take a more active part in the society if it were easier to do so”
“Gives excellent updates of NZ writing and publishing, plus
interesting items from the international scene, plus notices of
competitions and awards.”
“They provide many services useful to writers, they'
re especially alert
to anything affecting writers'incomes and payments, they'
re prompt
and efficient, they provide extensive news and advice services.”
“My membership of NZSA is the main reason I have persevered with
writing. Their support, practical and moral, is hugely important in my
writing life, which is otherwise solitary, and which can be crushingly
demoralising.”
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Why do you say that?
Not satisfied / Not at all satisfied
“I don'
t think they push the collective financial interests of members
sufficiently and they concentrate their attention on certain genres
(fiction, poetry) at the expense of others”
“I feel it works for a selected few and anyone trying to get a start
struggles and is given little help”
“I don'
t believe that they cater for the average writer.”
“Rejection without explanation of my application for mentoring. Felt
very much that this was a closed shop for self as a novice fiction
writer (despite lengthy experience as a non-fiction writer)”
“My main reason for joining was to make contact with other published
writers. This has not manifested.”
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NZSA – Non-Members
Section Three

NZSA Non-Members
Key Points

A large proportion of non members (41%) require more
information about the NZSA before they make a decision on
membership. Writers are particularly interested in
understanding the benefits to them, their career and their
work.
The contract advisory, advocacy of the NZSA & manuscript
assessment appealed to non-members the most, however it
appears there needs to be an increased awareness of all the
programmes and services the Society offers.
Given the number of long term members and strong loyalty
exhibited by many members – there would appear to be a
number of ‘member advocates’ that may help with
encouraging new members
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Attitude Toward Membership

41%

27%

10%
Actively
Looking

14%
8%

Thinking More Info No Hurry
About It

Never

ACTIVELY
LOOKING

I am actively looking at the
organisation and highly likely
to become a member

THINKING
ABOUT IT

I’m thinking about it, but may
not do so just yet

MORE
INFO

I need more information
before I can make a decision

NO
HURRY

I’m in no real hurry to join, the
organisation itself doesn’t
really interest me too much

NEVER

I would never become a
member of the NZSA – it
doesn’t appeal to me
whatsoever
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Encouragement to become a Member
More Information Required

“I don’t know anything of this organisation so would need information about it
before making any decision. I'
d happily become a member if i thought it would
help me out in any way regarding my writing.”
“I would need to know how being a member could benefit my career, I have
tended to work as a '
lone wolf'until now”
“Understanding more about its advocacy success and practical support”
“If I knew more about it and if I knew what the benefits would be to me”
“Knowing what is does and benefits internationally it could offer to support my
work”

Funding Support

“I would be interested if I thought it might offer opportunities for funding support
that might allow my writing to be more of a real income (at the moment I write for
the '
love'of it, and work fulltime in another job t support myself)”
“That I understand exactly what the organisation delivers and whether its support
would eventually help me become a full-time writer that earns enough to pay the
mortgage and put food on the table.”
“Information that I can use to further my work as a writer and also may increase
the opportunity to make money from my writing”
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Encouragement to become a Member
Publishing – Support & Protection

“Better advocacy of the rights of authors regarding publishers'contracts”
“Greater information about book publishing and how to deal with all aspects from
writing, to approaching literary agents and publishers in NZ and offshore“
“Guidance, mentoring and assistance with publishing”
“More information made available about author-publisher business dealings”
“I am very conscious that the Society has not, to my knowledge, analysed
critically the exploitation of writers by the average publisher and I find this VERY
disappointing. I would dearly like to see someone very strong tackle this issue
very publicly.”

Inclusion Of All Writers

“Perhaps if the organisation broadened its scope to include the lower echelons of
writers, whose works are not necessarily literary masterpieces but which are
either good readable home-grown fiction”
“A feeling that it was not an elite group looking to give accolades to writers who
are already known, but an organisation that was there to encourage new writers
to keep writing”
“To know that they are keen to look after authors of Children'
s books. It seems to
me that they are set up mainly for authors who write for adults”
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Encouragement to Become a Member
Royalties
“Personal approach, indication of lobbying for increased money from
government for writers”
“Collective bargaining for better royalties”

Miscellaneous
“An anonymous '
chat'room and/or ability to talk to other writers online would
be of interest to me”
“a personal approach from them advocating their services, and what they
could do for me”
“Being sent a letter perhaps, asking me why I had allowed my sub to lapse
and inviting me to rejoin. I have intended to rejoin, but it'
s dropped below my
radar”
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Awareness and Appeal of Programmes & Services
None

21

Contract advisory / legal service

24

NZSA's advocacy on behalf of writers

23

Manuscript assessment programme / assessor

17

17

17

NZ PEN Centre

16

21

10

13

The Lilian Ida Smith Award

Sample non-members (n=126)

25

17

The Foxton Fellowship

The Ashton Wylie Awards

31

AWARE
APPEAL

30

24

Manuscript appraisal service / register

NZSA Office staff

40

21

Mentor programme / register

NZSA Best First Book Awards

50

21

13

15

9

Half of non-members had
not heard about any NZSA
services prior to the
survey.
However, when prompted –
the contract advisory,
advocacy & manuscript
assessment appealed to
over a third of them

12

11
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Incomes
Section Four

Incomes

Key Points
Only 17% of mid/established writers earn their main source of income from
writing – the large majority either have to supplement their income or indeed
have another main source!
Combining Not a Main Source and Supplemented via other Income streams give
a total of 81% - this can be compared to ‘Portrait of An Artist’ (2003) which
reported “70% of writers receive insufficient income to make a living so must do
other work”

When asked, at a total level, income derived directly from writing, the mean
is $13,497. However, when prompted to indicate income earned via various
income streams, the result is slightly higher – a mean of $15,381 (this is due
to the influence of rounding effects).
Compared to ‘Portrait of An Artist’ (2003), writers income has significantly
increased. The 2003 report calculated a mean income of only $2,700 – however
there has been speculation that the number of “emerging” writers skewed the
data.

The Authors’ Fund contributes approximately 9% towards a writers annual
income (solely from writing). Advances/Royalties contribute the most (30%),
followed by Contract Work (20%).
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Main Source of Income

17% of Mid/Established writers state writing as their main source of income
Top Income Sources
Teachers
Super Annuation

SUPPLEMENTED

Professional / Office workers
Pension

24%

Investments

57%

Other Income Sources
Editors

17%
2%

MAIN
SOURCE

NOT MAIN
SOURCE

Actors
Partner’s Income
Self employed / Own business

REFUSED

Directors
Manuscript Assessors
Academics
Illustrators
Research

Total sample (n=355)

Publishing
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Income Change

Q: “Over the past two years has your income changed at all?”
41%

Evidence to suggest that
while established writers
improved their income –
mid career faced even more
pressure

39%

37%

33%
30%

30%
29%
23%

23%

Total
Mid Career
Established

5%
Went Up
Total sample (n=355)

Went Down

Stayed the Same

7%
3%

(Don't Know)
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Approximate Gross Income
Directly from Writing

Total
Established writers

Mean: $13,497
Median: $5,500

Mean: $15,437

Mid Career writers

Median: $8,750

Mean: $10,529
Median: $3,144
There were a large number
of mid career writers
receiving less that $1,000
per year – thus the median
was substantially lower
than the calculated mean

Total sample (n=355)
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Main Ways Income Earned

Total

%

Mean

TOTAL

100%

$15,381

Advances/Royalties

30%

$4,656

Contracts (editing/assessing etc)

20%

$3,114

Grants/Fellowships/Bursaries

11%

$1,701

Articles/Stories/Poems

10%

$1,540

Authors’ Fund

9%

$1,352

Teaching (school visits/workshops)

8%

$1,272

Translation

3%

$480

Awards/Prizes

3%

$463

Sale of rights (film/TV/radio)

2%

$370

Festivals/Readings

1%

$190

Salaries / Wages

1%

$180

Copyright Licensing Ltd

0%

$65

Total sample (n=355)

This mean ($15,381) was
calculated across the 12
specific income streams therefore any rounding
effects may have been
multiplied.
The salary/wages results
have been adjusted to
remove outliers (those who
derive salary/wages from
occupations other than
writing).

Main field/genre you write in
Fiction

37

Children's fiction

27

Specialist non-fiction (pls. specify)

25

Poetry

18

General non-fiction

17

History

17

News / feature articles

17

Biography & memoir

16

Drama

16

Educational

15

Genre fiction (pls. specify)

12

Screen-writing and Adaptation

10

Children's non-fiction

10

Academic

10

Travel writing

10

Reference
Technical

Total sample (n=355)

5
3
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Main field/genre you write in

NZSA Member & Non Member

Fiction
Children's fiction

18

Specialist non-fiction
Poetry

12
15

10

Drama

14

Educational
Genre fiction (pls. specify)
Screen-writing and Adaptation
Children's non-fiction

8

Academic
Travel writing
Reference

Members (n=229); Non-members (n=126)

14

7
7

3
3

4

5

12
9
9

10
11

28

17
17
19

History
Biography & memoir

32

19

13

News / feature articles

23
21

14

General non-fiction

Technical

46

21

17
28

Member
Non Member

17
16

Specialist non-fiction,
Drama and Screen-writing
could be areas the NZSA
might look to for new
members
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Genre Production of Income

Top 10
Base

Mean

Median

Total Sample

1

Technical

11*

$37,500

$45,000

2

Screen writing/
adaptation

35

$19,674

$13,929

3

Drama

58

$18,130

$12,614

4

News/features

59

$18,059

$12,375

11

5

Travel writing

36

$17,250

$9,750

6

Reference

16*

$16,550

$7,500

7

Genre fiction

42

$15,421

8

Children'
s
Non-fiction

37

9

Other

10

Biography
& memoir

Base

Mean

Median

Fiction

133

$13,748

$6,300

12

Specialist
Non-fiction

87

$13,738

$6,288

$3,788

13

History

61

$13,544

$5,571

$15,221

$8,906

14

General
Non-fiction

59

$13,468

$7,750

47

$15,083

$5,750

15

Educational

54

$13,147

$5,500

58

$14,429

$7,219

16

Academic

34

$12,734

$3,346

17

Children'
s
Fiction

96

$12,572

$7,103

18

Poetry

65

$8,202

$2,740

*low base
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Grants & Fellowships
Total

Mid Career

Q: “Have you received a grant in
the past four years?

70%

30%

Established

Q: “Have you received a fellowship
in the past four years?
90%

76%

95%

88%

68%

31%
23%

9%
Yes

No

4%
Yes

12%
No

Creative NZ’s 2003 survey “Portrait of an Artist”
recorded that 42% of all those who applied for a
grant, received one.
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Time Spent Writing per Week
1-5 hours

5-10 hours

10-20 hours

20-30 hours

30-40 hours

40+ hours
Average

Writing main genre

13%

Writing-related work

20%

Non-writing related
work

22%

18%

31%

18%

17%

24%

22%

11%

20%

14%

15%

12%

9%

7%

12%

16%

20.3hrs

18.6hrs

19.2hrs
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Change

Section Five

Change

Key Points

Changes to the Authors’ Fund has the highest awareness and
relevance results for writers, followed by Creative New
Zealand’s review of project funding.
Legislation regarding digital rights has the most positive
reaction, followed very closely by changes to the Authors’
Fund.
Changes to the Births, Deaths, Marriages & Relationship Act is
viewed rather negatively.
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Changes to the Authors’ Fund
Awareness

64% of the sample were aware of
some changes to the Authors fund
when prompted

64%

Very relevant

Relevant

Relevance

Neither relevant nor irrelevant

47%

Not relevant

31%

Not at all relevant

10%

10%
2%

Mainly positive

Reactions

Neutral (no impact)

35%

Mainly negative

21%

Some positive & negative

21%

“Changes to the criteria of
the Authors’ Fund made in
2006”

15%

Don'
t Know

8%
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Legislation regarding digital rights
Awareness

26%

Very relevant

Relevance

26% of the sample were aware of
some changes to digital rights
when prompted

Relevant

Neither relevant nor irrelevant

34%

Not relevant

Not at all relevant

48%

12%

5%
1%

Mainly positive

Reactions

Neutral (no impact)

36%

Mainly negative

19%

3%

Some positive & negative

16%

Don'
t Know

25%

“Legislation regarding
digital rights”
71

Changes to the Copyright Act
Awareness

35%

Very relevant

Relevance

Relevant

Neither relevant nor irrelevant

40%

Mainly positive

Reactions

35% of the sample were aware of
some changes to the copyright act
when prompted

30%

Not relevant

Not at all relevant

47%

Neutral (no impact)

14%

Mainly negative

16%

10% 3%

Some positive & negative

23%

“Proposed changes to the
Copyright Act”

Don'
t Know

19%
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Changes to the Births, Deaths, Marriages &
Relationship Act
Awareness

29% of the sample were aware of
some changes to the Births,
deaths, marriages act when
prompted

29%

Very relevant

Relevance

Relevant

Neither relevant nor irrelevant

27%

37%

Not relevant

Not at all relevant

18%

13%
5%

Mainly positive

Reactions 4%

20%

Neutral (no impact)

Mainly negative

Some positive & negative

55%

“Proposed changes to the
Births, Deaths, Marriages &
Relationships Act”

9%

Don'
t Know

13%
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CNZ’s review of project funding
Awareness

38% of the sample were aware of
some changes to project funding
via CNZ when prompted

38%

Very relevant

Relevance

Relevant

Neither relevant nor irrelevant

46%

Not relevant

Not at all relevant

35%

13%

4%
2%

Mainly positive

Reactions

15%

Neutral (no impact)

19%

Mainly negative

15%

Some positive & negative

20%

“Creative New Zealand’s
review of project funding”

Don'
t Know

31%
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Attitude
Section Six

Attitudinal Statements

A very high indication that writing is often seen as a personal need than necessarily
as an area of employment and a feeling that more should be done to support
writers in NZ
Total Agree

88

I write because I have to - it's who I am
If the Author's Fund was higher it would support midcareer and established authors

78

More should be done to support up & coming writers
in NZ

64
50

You can't turn the creative impulse on & off like a tap
I marginalise some areas of my writing b/c I can't earn
income from them

43

I write to earn a living

42

It's harder to find a publisher than it used to be

34

76

Attitudinal Statements (Cont.)
Total Agree
Without the help from family & friends I couldn't
afford to be a writer

34

I have to subsidise my writing income with other
work I don't enjoy

30

It's harder to get a project grant than it used to
be

27

I don't earn much from the Author's Fund b/c my
books don't qualify

25

Now that I'm on pension I can afford to spend
more time writing

19

It's so hard to make a living from writing, I'm
thinking about giving up

16
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Final Thoughts
Approximately 80% of the writers interviewed made an
additional comment at the end of the survey:
Q “And finally, do you have any further thoughts you would like
to share about being a writer in New Zealand?”

These have been provided in a separate document attached
for your review.
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Final Comment and Recommendations

Recommendations
As this study was conducted as a benchmark of writers incomes, the main
outputs have been prepared as primarily a dataset for the NZSA to utilise as
required. Subsequent surveys can now be compared to these benchmark
results and the NZSA now has a statistically reliable reference on which to
develop strategies and plans for the future.
The results for NZSA members were very positive and therefore continued
support of both mid career and established writers is highly appropriate –
essentially, keep doing what you’re doing!
Potential Ideas:
Use current / long-term members as advocates for the NZSA
Proactive membership renewal – reminders (letters or email to those who have
lapsed)
Introduce or advertise programmes and services that appeal to all writers of all
genres and levels
Drama and screen-writing are particular fields with many more non-members than
members, so a potential area for membership expansion or linking with those specific
organisations.
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